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In 2014, Gatsby Foundations and Sir John Holman
launched the Career Guidance report which outlined eight
benchmarks showing 'good career guidance in schools'
and was piloted in 16 schools in the North East of England.
Remarkable outcomes and impacts were shown. With great
efforts in lobbying and advocacy, the Gatsby Benchmarks
have been placed at the heart of the Careers Strategy since
then.

In collaboration with NGO teams, namely Hong Kong
Children and Youth Services and Hong Kong Christian
Service, and The Chinese University of Hong Kong, CLAP @
HKJC has worked with Sir John Holman and Ryan Gibson
to co-create HK Benchmarks (#HKBM), a self-improvement
framework of world-class standard, to cater for the needs and landscape of Hong Kong.

St. Peter's is honoured to be invited to be one of the very first six pilot schools in Hong Kong. We will shoulder the
mission of uncovering more about the benchmarks by attending various workshops and conferences both locally
and in England, in hopes of applying them onto our school's Careers Guidance Planning, and sharing the essence
of what we have procured and been inspired with other schools in Hong Kong.

A total of 17 teachers from six pilot schools were nominated to the Career Leaders Training. We took the first
three modules in Hong Kong and completed the remaining modules in Newcastle, where we also visited schools
to learn from their experience and ethical practices.



oth December 2019

Southmoor Academy

Southmoor strives to consistently support
and engage every student to understand
and develop their future pathway and
to confidently raise and achieve their
aspirations in an increasingly competitive
and ever-changing world. Mr Simon
Wareham and his team shared valuable
insights on how to incorporate career
education and guidance in our everyday
curriculum.

12th December 2019

Castle View Enterprise Academy
Castle View is one of the 16 pilot schools for Gatsby Benchmarks. Their vision is to provide good quality
independent and impartial careers advice to students which inspires them and motivates them to fulfill their
potential. We enjoyed presentations from their Career Leaders, Ms Emma McDermott, and Ms Anna Bevan.
Students led us for a through school tour, too.

Walker Riverside Academy
Walker Riverside Academy aims to
provide all students with a stable
careers programme where an
opportunity is given to prepare for
the transition into the evolutionary
world of work. They intend to raise
their aspirations, improve social
mobility, develop 8 employability
skills and enhance knowledge of
labour market information whilst
providing them with the access to all
career pathways. We had a wonderful
lunch prepared by students there.

F'you can see it: ou can be it!




My BM UK Trip

Ms Belinda Wong
"CLAP for Youth @ JC" (CLAP)
is Hong Kong's first cross-
sectoral support platform
that helps students and non-
engaged youth navigate their
futures. This programme
will develop an evidence-
based intervention model,
professional career and
life planning teams, a one-
stop e-portal and parent
and employer engagement
— all to foster an enabling
environment to create a
new paradigm with a new
discourse on work, success
and talent match. Our school
has joined the programme and
has been one of the network
schools since 2015.

This year, our school has been invited to join the advanced stage of the programme, i.e. "CLAP HK Benchmark"

Pilot Scheme. This is a challenging scheme as we have to work towards the ten Hong Kong Benchmarks. We

career teachers believe that by meeting the benchmarks, we can prepare young people for the opportunities,

responsibilities and experiences of later life.

«10



The highlight of the BM scheme was the UK trip last December. We received an intensive career training in
Newcastle. The most impressive part of the trip was the school visits. We visited three schools in Newcastle.
The school mission of Walker Riverside Academy is to consistently support and engage every individual student
to understand and develop their own future pathway. In the sharing session, they mentioned that they have a
close network with different working sectors. They integrate working opportunities into the school curriculum.
Students have chances to experience work during school days, and they can know more about themselves and
explore their potentials through the job tasting.

In Walker Riverside Academy, it is an inclusive community that believes in maintaining strong partnerships
with parents and students to ensure that their learners thrive in a secure and stimulating environment.
In their sharing, | was impressed by their teaching passion, and they stressed that every student is valued
and respected. In school, it is designed like a small community with high-quality facilities and equipment. |
remember | have visited a room which was designed like a salon and students can practice hairdressing there.
This makes learning more interesting and experiential.

To conclude, | have gained lots of insights in career guidance. | wish | can make use of what | have learnt and
work towards the benchmarks.

Ms Victoria Ma

The term "Career Planning", or "Life Planning" has been a buzzword in recent years within the education
sector. Teachers need to guide students to a path leading to a career that is suitable for them. Most students
in this year and age do not have a concrete idea of what they are interested in, not to mention a career they
should aim for in the future. So, how?

It is where HKBM comes in and offers me an answer.

*11 -



In HKBM, there are clear statements of what good career
guidance should look like. It is broadly evidence-based
and commands an exceptional level of support from all
stakeholders. | have never had this level of clarity and
agreement about what | am trying to achieve through
Career and Life Planning (CLP).

"A dream is never too big." | was in awe when | heard this
from one of the speakers. The statement expresses the
aspiration of everything being possible with a meticulous
and persevering attitude. The statement also reminds me
of my ethical compass when my doing careers and guidance
education. Dreams are the basis of our life, and nothing is
impossible when genuine dreams are big aspirations. In the
face of adversity, be it teachers or students, one may get
discouraged, but we need to bear in mind that the course
that gets you from where you are to our desired goals may
take twists and turns. Success is not always a straight line.
We will eventually get there with persistence and attitude.

The training and HKBM provide teachers with a clear sense
of what we are trying to achieve and what needs to be
done next. | believe that this radical evolution offers the
best way to accomplish the aspiration that everyone in this
space shares for young people to have access to high-quality career guidance.

St. Peter's is a school with a careers and guidance system supported by passionate and enthusiastic
organizations like HKJC where teachers and students are given chances to get acquainted with exploring
themselves to the many opportunities not only to dream but to attain their goals. We are after all in the
driver's seat of our life. Will there be a dream too big?

©12 -
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4E Terence Wu

Everything started to make sense when everyone started to get together. The topic this year is
‘Workplace Safety’, something I’'m quite sure nobody actually knows about at our age, or not too
much of, which is a perfect research topic for most of us.

The activity inspired us to think out of the box. We came up with the idea of using cameras to
recognise people’s postures and raise ones’ awareness of the importance of proper posture.

I am happy that | got to be on this ride, and | look forward to joining this kind of activities in the
future.
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